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EQF learning outcome description

Depending on sort of occupation

owledge and

Ambiguity, change and range
within the field of work

Transfer in situations
with limited chancing
factors

Changes after
instruction

Is able to transfer in
the area of
tasks/occupation

EQF |°® Clear work instructions ag
. Working in the right ve
2 . Working under dire
Assisting by activities 4
. Simple structure
. Able to work i
levels)
EQF |°®
B .
L[]
. Able
EQF Responsible fd
activities,
4 Able to manage

0Cé

Evaluates t 3
g and productive

management
Uses information Y
management

Takes care of different
Carries out task autonomously i
Is a M3 team worker

handling
Ending financial

Vianages relationship with

directly handling with.

sfer in situations with

several chancing
actors

to adjust one selves.

o transfer within the

pfession/branche

Transfer related
context

Is able to adjust the
task in chancing
situations

Is able to transfer
within the sector
Solves problems
Only troubleshooting
on the work floor
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&
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